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	Иностранный язык в профессиональной деятельности

	Практическое занятие

	Устная тема: HOW TO SELECT THE BEST CANDIDATES
Грамматическая Тема: THE PASSIVE VOICE

	Задания должны быть выполнены и представлены в личном кабинете студента до 30 ноября 2020 г.

	Рекомендуемая литература:
Агабекян И.П. Английский язык для менеджеров. : учеб. пособие. – М.: ТК Велби, Изд-во Проспект, 2007. - 352 с. 

	Рекомендуемые ресурсы:
http://www.correctenglish.ru/theory/grammar/voice/
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	Задание 1. Make up the summary of the article. Write 6-8 sentences.

	Задание 2. Learn the vocabulary to the article Now to Select the Best Candidates – and Avoid the Worst

	Задание 3. Copy the sentences and indicate the tense* of the passive predicate. Make the sentences Active then translate into Russian. 
*tense - время 
1. The dishes were being washed by my mother when I came home last night.
2. Nice clothes are produced in Turkey by some factories.
3. The suspects have been seen by a group of boys near the bus.
4. The house is being cleaned by the maid at the moment.
5. The house was demolished by the hurricane last night.
6. History books are read by the students in this class.
7. I hope a nice dinner will be prepared by the cook for tomorrow’s party.
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Investing thousands of
pounds in the recruitment
and training of each new
4 graduate recruit may be
~ Sjust the beginning.
Choosing  the wrong
candidate may leave an
organisation paying for
years to come.
10 Few companies will have
escaped all of the following
failures: people who panic
at the first sign of stress;

those with long, impressive

absentee record
later
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How to select the best candidates — and avoid the worst
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Most people like to think
the employee that  personality
nnng;‘ mtun behind 45 change, particularly the 7
more negative features
such as anxiety, low esteem,
impulsiveness or a lack of
emotional warmth. But
c!um Mﬂw lwell 50 data collected over 50 years
gives a clear message: still
’um: stable after all these years,
l! lxtmam become slightly
less extroverted;

~appear a little less so,
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Personal crises d
the way we cope

60 things. we might take up or
drop drink, drugs, retigion
or relaxation techniques
which can have pretty dra
matic effects. Skills can be

65 improved, and new ones
introduced, but at rather
different rates. People can
be groomed for a job. Just
as politicians are carefully

70 repackaged through dress,
hairstyle and speech spe-
cialists, so people can be
sent on training courses,
diplomas or experimental
75 weekends. But there is 2
cost to all this which may
be more than the price of
the course. Better to select
for what you actually see
rather than attempt to
change it. .
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