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1. IlepeyeHb KOMIETEHUMH ¢ YKa3aHMEM J3TANOB UX (POPMHPOBaHUSA
npouecce 0CBOCHHs 00pa3oBaTeIbHON IPOrPaMMbl

1 2 3 4 3) 6 7 8
Cemectp

Haumenosanue
MVCHUIIINHEI

OK-4 Cnioco0HOCTB HCIOJIb30BATh OCHOBBI JKOHOMHYECKUX 3HAHUH B Pa3IN4YHBIX cepax
JKH3HEIeSI TeTbHOCTH

F1.57. Dxonomuueckas +
meopusi

b1.513 Dronomurxa cmpanvl +
PpecUoHa Cneyuanu3ayuu

b51.518 Muposas sxoHomuxa +

b1.B.J[B. 3.1. Dxonocuueckast +
cumyayus u3yiaemozo
pecuona

b1.BJ[B. 3.2. ¥npasnenue +
npoekmamu

b1.B.JIB. 4.1 Pecuonanvras u +
HAYUOHANbHASL 6E30NACHOCMb

Omanvl popmuposanus 1 2 3 4
KoMnemeHyuil

OK-10 Cnoco0HOCTh TBOPYECKH NOAXOAUTH K NOPYYEHHOMY 3aJaHUI0, YMETh NPOSIBJISATH
Pa3syMHYI0 HHUIIMATHBY M 000CHOBBIBATH ee Nepe PYKOBOAUTeeM, HeCTH NMepPCOHATbHYI0
OTBETCTBEHHOCTH 32 Pe3yJIbTAaThl CBOel NpodeccHoHATbHOI 1esITeJILHOCTH

b1.517. Ocnoent +
Memo0on02UU HAYYHbBIX
UCce008anul

b1.B.J[B. 3.2. Vnpasenenue +
npoexmamu

b1.B.J[B. 8.1 Jlenosoti +
ImuKem

b2.11 Ilpouzsoocmeennas + +
NpaKmuxa

b2.110 Ilpeoouniomuas +
npakmuxa

Omanwel popmuposanus 1 2 3 4
KOMnemeHyutl

OK-11 Cnoco0HOCTh K CAMOOPTraHU3AIMH M CAMOOOPA30BAHUIO

b1.52. Qunocoghus +

b1.517. Ocnoenbt +
Memooonocul HayyHbIX
Uccae008aHul

b1.BJ{B. 3.2. Ynpaenenue +
npoexmamu

b1.B.J[B.9.1Kynomyponozcus +

b1.B.JIB.9.2 [ledacoeuxa u +
NCUXOTI02USL

b2.Y Vuebnas npaxmuxa +

b2.11 Ilpoussoocmeennas + +
npaKmuxa

b2.110 Ilpedouniomuas +




npakmuka

Omanvl popmuposanus 1 2 3 4 5
KoMNnemeHyuil

OIIK-10 Crioco0HOCTH MPUMEHSITh HAYYHbI€ MOAX0/l, KOHIENMI[UHA U METO/Ibl, BLIPA0OTaAHHbIE B
pPaMKax TeOpHU MeKIYHAPOAHBIX OTHOLICHHU, CPABHUTEJIbHOM MOJMTOJI0r N, IKOHOMHYECKOM
TEOPHH K HCCIE0BAHNI) KOHKPETHBIX CTPAHOBBIX H PETHOHAJIbHBIX MPO0JIeM

b1.57. Dxonomuueckas +
meopust

b 1.513 Dxonomuka +
CMPaHvl pecuoHa
cneyuanuzayuu

b1.515 3apybesicnoe + +
peauoHogeoeHue no
PEeCUOHAM CHeYUaIu3ayuu

b 1.518 Muposas +
9KOHOMUKA

b1.B.JIB. 3.1. Oxonoeuueckas +
cumyayus u3yuaemozo
peauona

b1.BJ[B. 3.2. Vnpasnenue +
npoekmamu

b1.B.J[B. 4.1 Pecuonanvnas u +
HayuoHanvHas Oe30naAcHOCb

b1.B.J[B.6.1 Axmyanvnule + +
npobnemvl pecuoHa
cneyuanuzayuu

b1.BJIB.7.1 +
CoyuoxkynemypHvie
acnexkmol NOJUMUKU
pecuona
cneyuanuzayuu

b1.B.J[B.7.1 Omnonocus +

b1.B.J[B.10.1 lonumonozus

+

b1.B.J[B.10.2 Coyuonozus +

b1.B.J[B. 11.1 meopus +
MeAHCOYHAPOOHBIX
OMHOWEeHUU

bI1.BJ[B. 11.2 +
Hnmeepayuonnvie
npoyeccyl pecuona
cneyuanuzayuu

b1.BJ[B. 12.1 +
Cospemennvie
MedHCOYHapoOHble
OMHOULeHUS

b1.B.J[B. 12.2 Hcmopus +
ouniomamuu

b3. BKP Buinyckuas +
Keanuguxayuonnas paboma

Smanvl popmuposanus 1 2 3 4 5} 6 7 8
KOMNnemeHyutl

* B kauectBe 3TamoB (GOPMHUPOBAHUS KOMIETEHIIMM B MpOLIECCe OCBOCHUS

2




o0pa3oBaTeIbHON MTPOTrPaMMBI OTIPEICIICHBI CEMECTPHI.

2. Onucanue moka3aTejieii M KpUTepHEeB OIEHHMBAHHUS KOMIIETEHI[HII Ha
Pa3JMYHBIX 3Tanax ux GopMHUPOBAHMS, ONIMCAHME IIKAJ OLlEeHUBAHUS
KonTposs kauecTBa OCBOEHHS IUCLUILIMHBI BKJIIOYAeT B ce0sl TEKyLIMH KOHTPOJb
YCIIEBaEMOCTH M MPOMEXKYTOUHYIO aTTeCTaluio. TeKyIMil KOHTPOJIb YCHEBAaeMOCTH U
HNPOMEXYTOUHAsI aTTecTanus OOyJaroUIMXCsl MPOBOJATCS B LENAX YCTAHOBJICHUS COOTBETCTBHS
JOCTIDKEHUH  00yJaromuxcst MOSTAalHbIM TpeOOBaHHUAM 00pa30BaTENbHONW MPOTPaMMBlI K
pe3ynbTaramM o0ydeHus 1 HOpMHUPOBAHUS KOMITCTSHITHH.

2.1 lloka3zamenu u Kpumepuu OUE€HUBAHUA Komnemenum? Ha pa3iudHblX Imanax

ux ghopmuposanusn (npomexcymounas ammecmayus)

Kpurepuu B coorBeTcTBUM ¢ ypoBHEM ocBoeHus Ol

TEHACHIIUU U MpolieM
B Kak B TJ00aJbHOM

MmacmTabe, Tak H B
PETHOHAIBHOM
acIeKkTe.

3) CrynmeHt 3Haer
MPOCTHIE METOIbI
SKOHOMHUYECKOTO
aHaImn3a.

BricTynuienue ¢ npe3enranue

S g o
g | B - v v S o g
= | 5 MOPOTOBBII CTaHJapTHBIN 1) sTamoHHBIN =R
5 § (YIOBIIETBOPHUTEIHLHO) (xopormo) 2) (OTIMYHO) 2 % E
S| g 55-69 6amioB 70-84 Ganna 3) 85-100 6asmioB = S 7
S| o o g
2| B Z
OcHoBbl  3KOHOMHYECKOH | 1)OCHOBBI 1) CryaenT wumeer
TEOpHUH, MHUPOBOI | JKOHOMUYECKOW TEOpHH, | OOIIUPHBIE 3HAHUS B
SKOHOMMKH, SKOHOMMKH | MUPOBOI IKOHOMHKH, | chepe IKOHOMUIECKOH
M3Yy4aeMOT0 perruoHa. SKOHOMHKH  HM3y4aeMoro | TEOpHH, MHPOBOH
peruoHa. SKOHOMMKH,
2) CoBpeMEHHBIE | DKOHOMUKH %
SKOHOMMYECKHE M3Yy4aeMOro peruoHa. =t
TeHACHIUU U mpobsemsl | 2) CryaeHT uMeer 3
KaK B IJ100abHOM | OOIIMPHBIE 3HAHUSA ’§
< | 2 Macmtabe, Tak W B | OTHOCUTEIBHO <
S PErHOHAIILHOM acIeKTe. COBPEMEHHBIX
|1 F SKOHOMHYECKHUX




aHaJimu3a.

BeicTynuienue ¢ npe3enranue

1)OnepupoBathb 1)OnepupoBathb 1)OnepupoBaTh
OCHOBHBIMH OCHOBHBIMH OCHOBHBIMH -
SKOHOMHUYECKUMU SKOHOMHYECKUMU 9KOHOMHYECKUMU o
TTOHSITHSIMH. MOHATHSIMU; MOHATHSIMU; =
2)[IpumeHsTH OCHOBBI | 2)[IpUMEHATH OCHOBBI GE)
= SKOHOMHUYECKUX 3HAHHUHN B | 9KOHOMHYECKUX 0
S Pa3IMYHbIX chepax | 3HAHUH B Pa3TUUYHBIX £
> KU3HEIEATETbHOCTH. chepax o
KU3HEJEATEIIbHOCTH; % 3
3) [IpoBoauTH 5 %
MPOCTOM > P
5KOHOMUYECKHUI 2 %
aHaJIu3. A =
1)OcHOBHBIMU 1)Crynenr Bianeer | 1)CtyneHT CcBOOOIHO
SKOHOMHYECKUMU OCHOBHBIMH BJIa/IeeT
MOHATHSIMU; IKOHOMHYECKUMU 9KOHOMHYECKUMU
2)O0mieii undopmanmei 0 | HOHITUIMU; MOHATHUSMU;
COBPEMEHHO 2)CrtyneHt BrazeeT | 2)CTyneHT CcBOOOJHO
SKOHOMUYECKOM uHdopmanuen o | Bnageet uHpopMmaiuei
CUTyalldu B  PETHOHE | COBPEMEHHOU 0 COBPEMEHHOM
CHelHaTu3allnu; SKOHOMMYECKOI SKOHOMMYECKOI
3)O0mieii napopManmend 0 | CUTyallid B MHpPE W B | CHTyalldd B MHpE U B
COBpPEMEHHOM pErUoHE CTeUaIn3aluu; | peruoHe
SKOHOMHUYECKOU 3) CrymeHt  BiajeeT | ClelUATU3AINY; <
| cuTyaiuu B Mupe. CIIOCOOHOCTBIO 3) CrymeHt cBOOOAHO CE
5 HCIIOJIb30BaTh OCHOBHI | BJIJICET s
‘E’[: SKOHOMHMYECKUX 3HAHHUH B | CIOCOOHOCTHIO ,‘;’;
m Pa3IMYHBIX cdepax | UCIIOIB30BATH OCHOBHI | <
KHU3HEICSITebHOCTH. YKOHOMHYECKUX =
3HAaHUM B Pa3JIMYHBIX
chepax
KU3HECATCIIEHOCTH,
4) CryneHt Biaaeer
METOJIaMH  TIPOCTOTO
SKOHOMHYECKOTO




Nmers obOmee | UmeTh obmree | UmeTh ITUPOKOE
MpEJCTAaBICHUE 0 | IPECTABIEHUE 0 | IpEICTaBICHUE 0| o
HE00XO0IUMOCTH HEOOXOIUMOCTH HEOOXOIMMOCTH o
MIPUMEHEHHUS WHUIMATUBHOCTH Y | UHULIMATUBHOCTH u|
=
HECTAaHJAPTHBIX METOJIOB | IPUMEHEHHUS IIPUMEHEHUS =
4 | A pELIEHHUS | HECTaHAAPTHBIX METOJIOB | HECTAHAAPTHBIX 0
o
$ | mOCTaBJIECHHBIX 3anay, | i pelIeHusl | METOAOB JUIsSl PELICHUs | E
o
® | oco3Haer MOCTaBJIICHHBIX 3a7a4, | IOCTABJIICHHBIX 3a4ad, | o
OTBETCTBEHHOCTh 3a | OCO3HAeT OCO3HaeT = s
) o]
pe3yJIbTaThl CBOECH | OTBETCTBEHHOCTH 32 | OTBETCTBEHHOCTh 33 | 2 %
npodeccnoHanbHOM pe3yabTaThl CBOEH | pe3yibTaThl CBOEH | 2 9
o o o O
JeSITeTbHOCTH. npogeccuoHaTbHON npodeccuoHaTbHON 7 0=
JESATEIbHOCTH. JIeATEIbHOCTH. A =
[IposiBasTh TBOpueckuil | I[IposBisTh TBOpueckuil | [IposBisATh TBOpUECKU =
TOJIXO/T K PELICHUIO | TIOAXOJ K PCLICHUIO | MOAXOA K  PEIICHHIO X
MPaKTHYECKOTO 3aIaHHS; MPaKTHYECKOTO 3a/IaHHUS; HPaKTHYECKOT0 3aJaHuS; =t
$ Hectu nepcoHaneHyto | Hectu nepcoHanpHyto | Hectu  mepcoHanbHyrO 3
|, | OTBETCTBEHHOCTH 3a | OTBETCTBEHHOCTb 3a | OTBETCTBEHHOCTb 3a =
O o €3yJIbTaThl CBOEH | Pe3yJIbTaThI CBOEH | pPe3yJIbTaThI cBoel | o =
() Y Y Y -
i npoeccnoHaIbHON npodeccnoHaIbHON npoeccnonambHON Q5
ACATEIbHOCTH. JeSATENbHOCTH; JESATENbHOCTH ; =
IIposiBnsTh pa3yMHyI0 | AKTHBHO NPOSIBIATD E E
>
WHUIUATHUBY. PasyMHYIO HMHHMLMATHBY | £
U O00OCHOBBIBATh €€ | 7 &
TepeJ PyKOBOJUTETIEM. A =
bazoBeiMu HaBblkaMu | [IpoaBuHYTBIMU [[lupokuM  crieKTpoM
TBOPYECKOTO MBIIIJICHUSI. | HABBIKAMH  TBOPYECKOTO | HABBIKOB TBOPYECKOTO
1
MBILLJIEHUS, MBILIUIEHUSI, AKTUBHO =
% WHUIMATUBHOCTHIO. MPOSIBJISIET o 2
5 .
. 0
S WHULUATUBY O
= =S
2] o =
=
=
> T 9
NN
O 9 dq
221
M = 3
Nwmeer obmee | [lonnmaer Nwmeer IyOOKHue ~
MpEJCTaBICHUE 0 | HEOOXOAUMOCTh 3HaHUs O =
HEOOXOIUMOCTH po¢eCCuOHAIBHOTO HEOOXOIUMOCTH §
npodeccrnoHaIbHOTO pa3BUTUSA,  pacHIMpeHus | MpodhecCuOHATHLHOTO g
b)
o} | & | PasBUTHA,  PAacCHIMPEHHS | KPYrosopa, OOHOBIICHUS | pa3BUTHS, o
: o o 7
« | £ | Kpyrosopa, OOHOBIEHHMS | 3HAHMH M TOTOBHOCTH K | PacCIIMPEHUs 0 F
O | ©® |3HaHMii M TOTOBHOCTH K | IIOCTOSIHHOMY Kpyrosopa, =
) o]
MIOCTOSSHHOMY CaMOpPa3BUTHIO OOHOBJICHHS 3HAHHUHA U =i
CaMOpa3BUTHIO MOCTOSTHHOMY > 5
o ™M
CaMOpa3BUTHUSL 72
M =




n3y4yacMoro peruoHa.

JIOCTaTOYHO OOLIMPHbBIE
3HAHUSA OTHOCUTEIIBHO
9KOHOMMHYCCKUX,
TOJINTHYCCKHUX,
COIMOJIOTHYCCKUX U
9KOJIOTUYCCKHUX pCaJInU
HU3y4acMoro peruoHa.

OOIIMpPHBIE 3HAHUS
OTHOCHTEJIHHO
9KOHOMHUYECKUX,
IMOJIMTUYCCKUX,
COOUOJIOTUYECKUX U
9KOJIOTUYCCKUX pCaINU
M3y4aeMOro PErHOHA.

BricTymuienue ¢ npeseHranue

YMeeT pa3BUBaTH CBOIO YMeeT pa3BuBaThH CBOIO Ymeer
KBaJTM(PUKALHIO U | KB (uKanuio U | CAMOCTOSITENILHO
, | MacTepCTBO B IPYINC | MAacTepCTBO IIpYU | pa3BUBaTh cBOIO | 2 N
5 | MCIIOJIHUTEIICH. KOHCYJIbTallAOHHOU KBaJTM(PUKAIHIO 52«
5 MOJIEPIKKE U MacTepCTBO %’ ‘E E
S s
m e S
Bnapneer: HaBblkamu | Brageer: HaBblkamu | Brageer HaBBIKaMU
camo- IIOCTOSIHHOTO camo- )
pa3BuUTUA U | CaMOpa3BUTUA U Pa3BUTHUA U yMEIO HUX )§
é CaMOCOBEPIICHCTBOBAHUS. | CAMOCOBEPIIEHCTBOBAHUS. | UCIIOJIB3YET IS 8,5“
= MOBBIIIICHUS =
m JTMYHON u GE) cE
npodeccuoHaIbHOM > 5 4
KOHKYPEHTOCTIOCO0HOC | 2 8 °
THL. m E g
1)ba3zoBbie Hayunbie | 1)CTyneHT umeet | 1)Cryzaenr UMeeT
HOJAXO/BI, KOHUENIMU U | JOCTATOYHO  OOMHIMPHBIC | OOIIMPHBIC 3HAHUS
METOJBI, BBIPAOOTAHHBIC B | 3HAHMSA OTHOCHUTEIBHO | OTHOCHUTEIIFHO E
paMKax TEOPUH | HayyHBIX MOJXO0/IOB, | HAYYHBIX HOJXOJ0B, | &
MEKAYHAPOTHBIX KOHIICIIIUM U  METOJOB, | KOHICHIIMK U METOJIOB, 8
OTHOLICHWH, CPABHUTEIIBHON | BRIpaGOTAHHEIX B paMKax | BHIPAOOTAHHEIX B PAMKAX S
HIOJINTOJIOTHH Y | TeOpMH  MEKAYHAPOJIHBIX | TEOPUHM MEKIYHAPOMHBIX | =
SKOHOMHYECKO# TCOPHH; OTHOIIICHUH, CPABHUTEIBLHON | OTHOIICHUH, S
(H? A 2) bazoBble YKOHOMHYECKHE, | [10THTONOIHH U | CPaBHUTEIBHOU
é g | HOIMTHYCCKHS, SKOHOMHUYECKOH Teopuy; MOJIUTOJIOTUN u
o | © | counonoruyeckue 1| 2) CTtyneHT umeer 3KOHOMHUYECKOW TEOPUH;
JKOJIOTHUECKHE peanvu 2) CTy#eHT nMeer




1)OnepupoBathb 1) Jocratouno cBo6oaHo | 1)CBOOOIHO
0a30BBIMU OIIEPUpPOBATh OIIEPUpPOBATh
9KOHOMHUYECKHUMHU, 9KOHOMHUYECKHUMHU, DKOHOMHUYECKHUMH,
IOJIMTUYECKUMMU, IOJIMTUYECKUMU, TOJIUTUYECKUMMU,
COLIMOJIOTHYECKUMU U | COLMOJIOTHYECKUMU U | COUMOJIOTUYECKUMHU U
9KOJIOTUYECKUMU 9KOJIOTUYECKUMU 9KOJIOTUYECKUMU
IIOHATUAMU, MOHATUAMU, IIOHATHUSAMU,
2)[Ipumensite  0Gaszosble | 2)[I[pumMeHaATs  HayyHblE | 2)AKTUBHO IPUMEHSTH
Hay4YHbIEC MMOAXOApbI, | IOAXOABI, KOHLENUIWN W | HAy4YHBIE MMOAXOMBI,
KOHIIEMIIUM W  METOMBI, | METOJIbI, BHIPAOOTAHHBIE B | KOHIICTIIIUA U METOJBI, E
BbIpa0OTaHHbIE B paMKax | paMKax TEOpUU | BbIpabOTaHHBIE B| &
2 | TEOpUH MEXIYHAPOIHBIX | MEKAYHAPOIHBIX pamMkax TEOPUH 3
g | orHOwICHHI, OTHOILLEHUH, MEXIYHAPOIHBIX S
> | cCpaBHHTEIBHOM CPaBHUTEIBHON OTHOILECHUH, ):a
IOJINTOJIOTUH U | IIOJIUTOJIOTUHA U | CPAaBHUTEIIbHOU 2
SKOHOMHUYECKOW TEOPUH K | IKOHOMHYECKON TEOPUU K | MOJUTOJIOTUH U ‘E
HCCIIENOBAHUIO HCCIIENOBAHUIO SKOHOMHUYECKOU =
KOHKPETHBIX CTPAHOBBIX U | KOHKPETHBIX CTPAHOBBIX U | TEOPUUA K| ©
PETHOHAIBHBIX MTPOOJIEM. | PETHOHAIBHBIX IPOOJIEM. | MCCIICAOBAHUIO E
KOHKPETHBIX 3
CTPaHOBBIX u %
PETUOHAIIBHBIX =
npoodIeM. 2
<
&4
1)O6mumu Hasbikamu | 1)/loctaTouno mmpokum | 1) [Inpoxum
aHanM3a  9KOHOMHYECKHX, | CIIEKTPOM HAaBBIKOB | CIIEKTPOM HaBBIKOB
COLIMO-TIOJINTUYECKHUX, aHaJn3a  SKOHOMMYECKHUX, | aHAJIN3a
9KOJIOTMYECKUX npooiem COIIMO-TIOJIMTUYCCKUX, 3KOHOMHYECKHUX, COIIHO-
peruoHa crenualn3anuy; 9KOJIOTHUECKMX  HpOOJIEM | MOJTUTHYECKHUX,
2)Crioco6HOCTBIO peruoHa crenuain3anny; 9KOJIOTHYECKUX TPOOIIeM
MPUMEHSATh NOAX0MbI, | 2)JlocTaTouHO CBOOOJTHO | perHoHa
KOHICTIIINU u METOAbI, | BIAACTh CITOCOOHOCTRIO | CIEIMATA3AIINNT; &
BBIPAOOTaHHBIE B  PAMKaX | MPUMEHSTH pasnuunele | 2)CB0OOIHO BIAJCTh | I
TCOpHUH MCKIYHAPOIHBIX | MOAXOABI, KOHIUEMIUHA U | CIOCOOHOCTHIO c%[
" OTHOIIICHHUH, CPABHUTEIIBHON | METO/IbI, BHIPAOOTAHHBIE B | IPHUMEHSTH  Pa3jIUYHbIE 3
& | TIOJIUTOJIOTHH, pamKax TEOPHM | TIOAXO/IbI, KOHIENIMH U | 5
S | DKOHOMHYECKOW TEOPHH K | MEXKITyHAPOIHbIX METOJIbI, BBIPAOOTAHHBIC |
CE HCCJIEIOBAHUIO KOHKPETHBIX | OTHOLUEHWM, CPABHUTEIILHON | B pamkax TEOPUH >§
CTPAaHOBBIX U PETUOHAJIIBHBIX | ITOJIMTOJIOTHH s MEXIYHapOIHBIX =
npooieM. SKOHOMHUYECKON TeOopUHu K | OTHOILICHUH, E
WCCIIEIOBAHUIO KOHKPETHBIX | CPABHUTEIHHOU o
CTPaHOBBIX U PETHOHAIBHBIX | MTOTUTOJIOTHH, 2
npobieM. SKOHOMUYECKOW TEOopHUn 5
K MCCIIE/IOBAHMIO |
KOHKPCTHBIX CTPAaHOBBIX | X
u PCTHOHANBHBIX | 5
npo6IeM. -
<
[¥a]
aa]

2.2. Kpumepuu u wKaivl OUEHUBAHUA pPe3ybmMamos o00y4eHus npu npoeedeHuu

meKyuieco KOHmpaoJis ycneeaemocmu




Texymmii KOHTpOJIb TpenHa3HaueH i MPOBEPKH XOJa M KayecTBa (POPMUPOBAHUS
KOMIIETEHIIUH, CTUMYJIMPOBaHUs yueOHOM paboThl 00ydyaeMbIX U COBEPILIEHCTBOBAHUS METOIUKU
OCBOCHMS HOBbIX 3HaHuMH. OH oOecrieuyuBaeTcs IPOBEICHHEM CEMHUHApPOB, OLEHHUBAHHEM
KOHTPOJIBHBIX 3aJJaHUl, ITPOBEPKON KOHCIIEKTOB JIEKLIMH, BBIIOJIHEHHEM HHAMBUIYAIBHBIX U
TBOPYECKUX 3aJ[aHUH, IEPUOJUUECKUM OIPOCOM OOydJarouuxcs Ha 3aHATHAX. KoHTponupyembie
paszensl (TeMbl) JUCIMITIIMHBI, KOMIETEHIIMHY U OLIEHOYHbIE CPEJICTBA MIPEICTABICHBI B TAOJIHUIIE.

Kon
KOHTpOJ’II/IpyeMHe pa3acinl (TCMBI) KOHTpOHpreMOfI Hanmenosanme
Ne * OLICHOYHOI'O
w/n JUCIHUILIMHBI KOMIIETEHIIUH Cpe,Z[CTBa**
(wm ee 4acTH)
1 | Seminar 1. The World of Project Brictynnienue Ha
Management OK-4,10, 11; CEMUHape,
OIIK-10 pelieHue Kerc-
3aJla4u
2 | Seminar 2. The manager, the Brictymienue Ha
organization, and the team OK-4,10, 11; CEeMHHape,
OIIK-10 perieHue Kenc-
3a71a4u
3 | Seminar 3. Planning the project BricTynnenue Ha
0OK-4,10, 11; ceMUHape,
OIIK-10 pelnieHue Kernc-
3a71a4u
4 | Seminar 4. Budgeting the project BricTynnenue Ha
0OK-4,10, 11; CEeMUHape,
OIIK-10 pernieHue Kemc-
3agadyu
5 | Seminar 5. Scheduling the project BeicTymuieHue Ha
OK-4,10, 11, CEeMHUHape,
OIIK-10 pelnieHue Kenc-
3aa4M
6 | Seminar 6. Allocating resources to the OK-4,10, 11; OIIK- | BeicTynuieHue Ha
project 10 CeMHHape,
pELICHUE Kec-
3a1aun
7 | Seminar 7. Monitoring and controlling the | OK-4,10, 11; OIIK- | Beicrymienue Ha
project 10 ceMHHape,
penieHue Kence-
3aJ1a4M
8 | Seminar 8. Evaluating the project OK-4,10, 11; OIIK- | BeicTyruienue Ha
10 CEeMHUHape,
peLieHue Kenc-
3a/1auu
9 | Seminar 9. Terminating the project OK-4,10, 11; OIIK- | BeicTyruienue Ha
10 ceMHHape,
pelIeHNE Kec-
3a71a4u




* Haumenosanue memwl (pazoena) uiu mem (pasoenos) bepemcs uz paboueu npoepammol

OUCYUNTUHBL.

Kpurepun oneHnBaHNs BHICTYIVICHHH HA CEMHUHAPCKUX 3aAHATHAX (€ MPe3eHTAnMei)

Ouenka HasBanue kpurepus OrnenrBaeMbie TapamMeTphbl

[IpesenTanus 1)CooTBeTcTBHE TEMBI TporpaMme  y4eOHOro
npeaMeTa, pasesa
2)CoOTBETCTBHE 11€JICH MOCTABIICHHON TEME
JlocTrykeHne OCTaBISHHBIX IeJIel 1 3a1a4
3)docToBepHOCTh MHPOPMALIUH
4)AKTyanbHOCTh, = TOYHOCTH U  TIOJE3HOCTH
coJiepKaHus
5) Juzaiin: HOIXOISAIIHE rpaduveckue
WJUTFOCTPALIMM 17151 TPE3EHTALUN
6)Hamuuue cTraTuCTUYECKUX MJaHHBIX, TUArpPaMM,
rpaduKoB, IPUMEPOB, IIUTAT U T.1.

«OTIUYHOY

[Tomaya marepuana TemaTudeckas 1Mocie0BaTeIbHOCTh

Mpe3eHTalnu SI3bIK M310KEHUS MaTepuasa MOHITEH ayTUTOPUN

(BBICTYILITCHIE) CoOnroeHbl  HOPMBI  IpaMMaTHUKM, (DOHETHUKH,

JIEKCUKH
[Monxoasuuii cnoBapb
[TonHOCTBIO pacKpbITa MOCTaBICHHAS TEMA.
CryneHT cBOOOHO OPUEHTHPYETCS B TEKCTE U
CIIOCOOCH JaTh OTBET Ha 3aJaHHBII
MPEeno1aBaTesIeM BOIPOC OTHOCUTEIBHO
M3y4EeHHOTO MaTepHaia .
XOPOLIO» [Ipe3enranus 1)CooTBeTcTBHE TEeMBl MporpaMme  y4eOHOTO

peaMera, pasjena

2)CooTBeTCTBHE 11IeJIel MOCTaBICHHON TeMe

Tema packpsiTa 6onee yem Ha 70%

3)lomycKkaroTcsi He3HAUUTENbHbIE MOTPEUIHOCTH B
JIOCTOBEPHOCTH MH(MOpMAIUu

4)AKTyanbHOCTh, = TOYHOCTH ¥  TIOJE3HOCTH
CoJiepKaHUs




[Topaya marepuaia

5) Jun3aiig: HOAXOSIINE rpaduyeckue
WJUTIOCTPALIMM )1 IPE3CHTAI[UU
6)Hanmuuue cTaTUCTUYECKUX MJaHHBIX, IUArpaMm,

rpaduKoB, IPUMEPOB, LIUTAT U T.1.

Temaruueckas mocjaea0BaTeIbHOCTD
SI3BIK M3JI0KCHHUS Marc€puraia MOHATCH ayJUTOPUU

Hpe3eHTal|H JlomyckaroTcsi He3HaYUTeNbHbIE OIMOKU B 00JacTH
(BBICTYILIEHHE) rpaMMaTuKd, GOHETHUKH, JTICKCUKU
[Monxoasuuii cioBapb
«yZlOBJIETBOpUTENIbHOY» | IIpe3enTanus 1)CooTBeTcTBHE TEMBI MpOrpaMme  y4eOHOTO

[Topaya marepuaia
IIPE3EHTALAN
(BBICTYTIIIEHUE)

npeaMera, paszaena
2)Co0TBETCTBUE 11€JI€H MOCTABIICHHON TEME

Tema packpbiTa yacTiuHo (Oosee yem Ha 50%)
3)lonycKaroTcsi HE3HAUUTENIbHBIE IMOTPELIHOCTH B
JIOCTOBEPHOCTH MH(POpMALUH
4)AKTyanbHOCTb COJIEP/KaHUs

5) Jn3alH: HOAXOMIINE
WITIOCTPAIMHU JJIS TIPE3EHTALUT

rpaduveckue

Temarnueckas nocinen0BaTeIbHOCTD

SI3BIK M3J105KE€HUS MaTepuaia IOHATEH ayAUTOPUN

Homnyckatorcss  ommOKM B 00JACTH IpaMMATHKH,
(OHETUKH, JICKCUKHU

[Monxoasuuii cnoBapb

CHCYHOBJICTBOPUTCIIBHO»

Tema HEpacKphITa /HE COOTBETCTBYET pa3jielly yueOHOTO TUTaHa/u/ Win
KOJIMUECTBO HEepacKpbIThIX acriekToB 50 %. Hapymiena tematuueckas
MOCJIEI0BATENBHOCTD, I3bIK U3JI0’KEHHS HEMIOHATEH ayIUTOPHH,
3HAYUTEIBHOE KOJIMYECTBO IPyObIX TpaMMaTHUECKUX, (DOHETHUECKHUX,
JIEKCUUYECKUX OIUOO0K, MH(OpMAIUs HEJJOCTOBEPHA.

Kputepun u mxkaJia oneHuBaHus Keiic-3aga4u

OneHka Kpurepnii onenkn
COTIUYHOY Boinonneno He MeHnee 85 % NUCHbMEHHBIX MPAKTUUYECKUX 3aJaHui
Bemonneno He meHee 70 % NMUCbMEHHBIX MPAaKTUYECKUX 3a/1aHUM. .
«XOpOILLIO»
«yIOBJIETBOpUTENHHO | Beimonneno He meHee 50% nuCbMEHHBIX MPAKTUYECKUX 33JIaHUN
«HEYJIOBJIETBOPUTEIHLHO)» | Brimonneno menee 50 % 3amaHuid.

2.3. Kpumepuu u wxanot
RPOMENHCYMOUHOU ammecmayuu
IIpomexyTouHast arrecTanys IpeJHa3Hade

OUeHUBsanuUsa pe3y1bmamoe o00yueHus npu npoeedeHuu

Ha JUI1 OIPEIEICHUs YPOBHS OCBOCHHS BCETO

o0bema yuyeOHOW NUCUMIUIMHBI. JIJis OLEHUBaHUS Pe3yJbTaTOB OOyUEHHUs TMpHU MPOBEACHUU
IPOMEXKYTOYHOH aTTeCTAllMU HUCIOIb3YETCs ABYXOabHas IIKANA («3aUMeH0», «He 3a4MmeHO»).
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OcCHOBHBIE BUJbI CUCTEM OLICHHBAHUA

EBponeiickas | 100-6amipHas 4-GanmnpHas 2-0aibHas
A 94-100
A- 90-94 OTJINYHO
B+ 85-89
B 80-84
B- 75-79 XOPOIIIO 3a4TCHO
C+ 70-74
C 65-69
C- 60-64 yIIOBJICTBOPUTEIHHO
D 55-59
F 50-54 HEY/IOBJIETBOPUTENILHO | HE 3aUTEHO
Ypoesens
Hlxana p
Kpumepuu oyenusanus 0ceoeHUs
OYEeHUBAHUSL .
KOMNnemeHyuu
[TonHOCTBIO packpbiTa ocTaBieHHas Tema. CTyIeHT
cBOOOHO OPUEHTHUPYETCS B TEKCTE U CIIOCOOEH AaTh OTBET .
< Omanonnulii
Ha 3aJ]aHHBIN TPEI0aBaTeIeM BOIIPOC OTHOCUTEIHHO
M3Y4YEHHOT0 MaTepuana .
«3aumenoy 5
Tema packpsita He MeHee yeMm Ha 70%. [lomyckatorces .
Cmanoapmmuuwiii
HE3HAYUTENIbHbIE ONYIICHUSI MaTepuaa.
Tema packpbiTa yacTU4HO (He MeHee ueM Ha 50%). .
Tlopozosuviii
JlomyckaroTcsi He3HAYUTEIbHBIE OMYIICHHs] MaTepHara.
Tema HepackpbITa W/ WU KOTUYECTBO HEPACKPBITHIX
50 % Komnemenyuu
«ne 3aumenoy | ACTNCKTOB o He
chopmuposaHul

3. TunoBble KOHTPOJIbHBIE 33/IaHUSI WJIH HHbIe MaTepUHaJbl, HeOOXOAUMBbIE IJs
OLICHKH 3HaHMWi, yMeHMii, HABLIKOB MU (WJH) ONBITA AeATEIbHOCTH, XapaKTepH3YILIUX
3Tanbl (POPMHPOBAHNUS KOMIIETEHIUI B Mpolecce 0CBOeHHs 00pa30BaTeIbHOIl POrpaMMbl

3.1. Ouenounvie cpeocmea mexkyuye2o KOHMPOJia YCneeaemMocmu

Temot 0na 6btcmynﬂeuuﬁ HA CEMUHRAPCKUX 3AHAMUAX
Cemunap 1
1.Use the characteristics of a project to differentiate it from a nonproject.
2. Contrast win - lose negotiation with win - win negotiation and explain why the latter is so
important in project management.
3. Three goals of a project and how the project manager achieves them.
4. Two types of project life cycles and why it is important to know which type the current project
is following.
5. How does the weighted scoring approach avoid the drawbacks of the NPV approach?
6. A project and a program.
7. What are the firm’ s Derivative, Breakthrough, and Platform projects?
Cemunap 2
1. Explain why the systems approach is necessary to manage projects.
2. What are desirable characteristics for team members?
3. Explain the meaning and implications of *“ projectitis.”
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4. What is meant by “ micromanagement? ”’
6. List five reasons to organize a new product development project as a functionally organized
project in
the parent firm > s Marketing department.
7. List five reasons to organize a new product development project as a transdisciplinary, matrix
- organized
project.
Cemunap 3
1. What are some of the benefits of setting up a project plan for routine, frequent projects?
2. The reasons for inviting the functional managers to a project launch meeting rather than their
subordinates who may actually be doing the work.
3. The pros and cons of identifying and including the project team at the project launch meeting.
4. Why do so many “ self- directed teams” perform poorly? What can be done to improve their
performance?
5. Why is participatory management beneficial to project planning? How does the process of
participatory management actually work in planning?
6. What is the difference between the Resource column on the WBS and the Assigned To
column?
7. The benefits of the Design Matrix Structure
Cemunap 4
1. Top - down budgeting and bottom - up budgeting.
2. Administrative costs allocation
3. Tracking signal budgeting
4. Distinguish among highly probable risks, extremely serious risks, and highly vulnerable areas
in risk identification.
Cemunap 5
1. Critical path tasks and noncritical path tasks
2. Slack determination
3. ES and LF determination
4. Case St. Dismas Assisted Living Facility Program Plan
5. Using the Gantt chart
Cemunap 6
1. The difference between a project that has a fixed delivery day and one that has a fixed limit on
resource usage.
2. Fast — tracking a project
4. Resource calendar
5. Excess resource capacity.
Cemunap 7
1. The project monitoring system
2. Periodic reports usage
3. Benefits of a good project reporting system?
4. Reporting frequency
5. Earned value analysis, and how the total cost of a partially completed project can be estimated.
Cemunap 8
1. Project auditors: outside unbiased auditors or inside auditors
2. Brief evaluations and major evaluations
3. Evaluation results presentation
4. Usage of a detailed audit
Cemunap 9
1. Termination of a failing project
. What might make a project unsuccessful during the termination process?
3. What are the major purposes served by an after - the -fact project evaluation?
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4. Under what circumstances is a detailed audit apt to be useful?

Keiic-3amaua
Case-study

St. Dismas Assisted Living Facility

St. Dismas Medical Center, an urban, nonprofi t, 450 — bed rehabilitation hospital began
to see a significant decline in admissions. St. Dismas ’ mission focuses on inpatient and
outpatient rehabilitation of the severely injured and catastrophically ill. While the patient census
varied from month to month, it appeared to the St. Dismas Board of Trustees that the inpatient
population was slowly but steadily declining. The hospital > s market researchers reported that
fewer people were being severely injured due to the popularity of seat belts and
bicycle/motorcycle helmets. In order to get a handle on the future of the organization, the Board,
and the CEO, Fred Splient M.D. called for a major strategic planning effort to take place.

In January 1999, St. Dismas held a planning retreat to identify future opportunities. The
outcome of the retreat was that the Medical Center needed to focus its efforts around two major
strategic initiatives. The first, a short - run initiative, was to be more cost - effective in the
delivery of inpatient care. The second, a long - run strategy, was to develop new programs and
services that would capitalize on the existing, highly competent rehabilitation therapy staff and
St. Dismas ’ s excellent reputation in the region.

At the time of the retreat, Fred Splient > s parents were living with him and his family.
Fred was an active member of the “ sandwich generation. ” His parents were aging and
developing many problems common to the geriatric populace. Their increased medical needs
were beginning to wear on Fred and his family. It crossed Fred ’ s mind that life might be more
pleasant if the hospital Board approved an expansion of the Medical Center * s campus to include
an assisted living facility.

In March 1999, Fred had his Business Development team prepare a rough estimate of the
potential return on investment of an assisted living facility. He asked the team to identify
different options for facility construction and the associated costs. The team also did a complete
competitive analysis and examined the options for services to be offered based on St. Dismas ’ s
potential population base and catchment area. The Business Development team visited several
facilities across the country. The team also interviewed companies that could oversee the design,
building, and operation of the facility for St. Dismas. The development team produced a
preliminary business plan based on the recommended structure for the facility, estimated capital
expenditure needs, estimated income from operation of the facility, as well as projected revenues
to other Medical Center programs resulting from the facility * s population.

The plan was presented at the May 1999 meeting of the Board of Trustees. Fred Splient
and his team introduced the Board to the concept of opening an assisted living facility on St.
Dismas * s campus. The facility would be set up as a for - profit subsidiary of the Medical Center
so that it could generate a profit and not be subjected to the strict guidelines of the hospital ’ s
accrediting agencies.

As a subsidiary organization, however, the Board would still have control. The chosen
facility design was a freestanding apartment - like facility with a sheltered connection to the
Hospital for access to the kitchen and hospital services. The facility would have 100 units with
15 to 30 of the units classified as “ heavy - assisted ” and built to code to house the physically
and medically disabled. The rest of the units would be “ light - assisted, ” larger apartments. The
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population would be approximately 110 to 150 residents, with most being single occupants
rather than couples.

The light - assisted apartments could hold residents who required only minor medical and
social interventions. The residents of the heavy - assisted section would have more medical
needs and would require assistance getting around. The Business Development team
recommended this type of programming model, because many assisted living facilities were
erected across the country, but few had a medical focus and offered the types of services that St.
Dismas could offer — physical and occupational therapy programs, and behavior management
programs to name a few.

The Board was assured that the facility would meet the strategic initiative of a growing
business. The business plan projected an immediate increase in the number of referrals to the
outpatient therapy programs. Another projected deliverable of the project was to enable St.
Dismas to strengthen its focus on reimbursable preventive and wellness programs for the
healthier geriatric population.

The project * s longer term goal was to increase the census in the hospital > s inpatient
units by having a location where people could age in place until they were in need of
hospitalization, and then such a facility would be right next door.

Depending on the exact size of the apartments, their equipment, and the actual ratio of
heavy - to light - assisted units, Fred estimated that the entire project would cost between
$8,500,000 and $11,000,000 for the facility construction. That estimate included the cost of land,
furnishings, and a sheltered connection to the hospital. When up and running, it was estimated
that the net income would range between $9,000 and $12,000 per unit per year. The team
estimated the net cash flow for the entire project to be around $1,500,000 per year.

Fred requested the Board to approve the concept and allow his team to prepare a pro
forma plan to the Board for approval. The plan would include a recommended design for both
heavy - and light - assisted apartments. It would also include all costs of land, construction,
furnishings, and staffing. Income estimates would be included and would be conservatively
biased. A timetable would also be included.

The Board conducted several executive sessions, and by the middle of May voted to
approve the concept. They approved the architectural - construction — management firm
recommended by the team, and they requested Splient to proceed with developing a complete
project plan. The Board appointed two Board members to sit on Fred * s planning group. In June,
Dr. Splient gathered his executive team together and presented the project mission, and scope.
He reported that the board had approved a small budget to finance the planning process. The
Board also stipulated that construction could not begin until after the November 1999 city
elections because two of the Board Members were running in that election, one for a city council
seat and one as a county commissioner. The Board also stated that they would like a plan that
would allow the facility to open by July 2000, as research has shown that many adult children fi
nd the summer the easiest time to assist their parents in finding an alternative to independent
living arrangements. The CEO and executive team were now confident that they were ready to
launch the project to plan, build, and open an assisted living facility at St. Dismas. A few days
later, Fred decided that it was time to set up the team that would take responsibility for what he
called the ALF project. He quickly decided to include the following staff at the launch meeting:

Chief Financial Officer (CFO)

Vice President of Business Development and Marketing

Rehab Services Medical Director

Construction Project Manager for capital facilities projects

Chief Operations Officer (COO) (nursing, facilities, food services, and housekeeping)

Director of Information Services

Director of Support Services (central supply, purchasing, and security)

Two members of the Board of Trustees, one with construction experience and the other a
probable electee to the city council.
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Even though the department directors from Support Services and Information Services
would not be involved until later, Fred decided to include them from the beginning. Fred knew
some members of his team had a tendency to become obstacles to progress if they felt left out.

Fred named the group the ALF Project Steering Committee and held the fi rst meeting.
Fred presented his vision for the facility. He told the group that he personally would be
managing this project. He led a discussion of all the major steps that must be included in the
project plan, and asked each team member to identify the areas for which they would accept
responsibility. The hospital’s Construction Project Manager took responsibility for the
construction of the facility, and the COO volunteered to oversee the building design, as well as
define the needs for food services, housekeeping, staffing, and policy and procedure
development. The CFO agreed to develop the budgets for each area of the project as well as the
operating budget for the facility. The CFO also agreed to create the payroll and accounting
systems necessary to operate the facility.

The IS director accepted responsibility to define and set up all the telecommunications
and information system needs of the facility. The VP of Business Development agreed to create
a preliminary marketing plan, and a communication package for the community and hospital
staff. In addition, she discussed organizing a major ground breaking event. The Medical Director
said that he would design an assessment tool for determining residents ’ level of medical needs
upon moving in to the facility. He felt this was the fi rst step in defi ning what clinical services
should be offered to residents. Fred told the team that he would develop the management
structure for the new facility and work with in - house counsel to identify all governmental
regulations as well as all industry standards that pertain to an assisted living facility and govern
the facility * s practices. Splient gave the team two months to come back with their detailed
action plans for their areas of responsibility.

QUESTIONS

1. Define project deliverables.

2. Define project constraints and assumptions.

3. Develop a preliminary Level 1 WBS.

4. Is Dr. Splient a good choice for project manager? Support your position.

4. MeTonnueckne MaTepuaJibl, Onpeae/asiroliue Npoueaypy oOueHnBaHUs
3HAHMH, YMEHUI, HABBIKOB M (WJIH) ONBITA AEATEJbHOCTH, XaPAKTEPHU3YOLIUX
ranbl POPMUPOBAHUA KOMIIETCHLUH

4.1. Onucanue npouedyp nposedenus meKyu,eco KOHmpOoJia ycneeaemocmu

CHyO0eHmos

B Tabnuiue mnpencraBieHO OMUCAaHWE TPOIEAYpP MPOBEACHUS KOHTPOIHHO-OIEHOYHBIX
MepOHpI/IHTI/Iﬁ TCKYIICTO KOHTPOJIA YCHCBACMOCTU CTYACHTOB, B COOTBCTCTBUU C pa60qel‘/'1
IpPOrpaMMOM JTMCHUIUIMHBI, W TPOLEAYp OLIEHWBAHUS PE3YJIbTAaTOB OOYYEHHS C IMOMOILBIO
CINTAaHUPOBAHHBIX OLICHOYHBIX CPCIACTB.

Haumenosanue
OIEHOMHOTO Onucanus npoueaypsl MPOBEAEHUS KOHTPOJIbHO-OIIEHOUYHOTO
MEPOTIPUSITHS U TIPOIETyPhI OLICHUBAHUS PE3YJIHTATOB 00yUEHUS
Cpe/cTBa

Brictynienue Ha CPEICTBO TMPOBEPKH CHOCOOHOCTH  Y4YalIUXCS BBICKA3BIBATHCS IO
CEMUHAPCKOM npeioxkeHHol Teme. CTyIeHT T0JKEH MPOBECTH aHAIMTUYECKYIO paboTy,
3aHATUH (C PaCKpBITh MPEJIOKEHHYIO TEMY, BBICKA3aThCsl, OTBETUTh Ha BOIPOCHI,
MIPE3CHTAIINECH ) BBICTYIIJICHUE MOJIKPEIJICHO MPE3CHTAIUEH.

Pemienue keiic- CPEJICTBO MPOBEPKU YMEHUN MPUMEHSTH MOJTYUYCHHBIC 3HAHUS.
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3a1a4un

[TpoBoauTcs mo 3aBepiieHuto Kypca. CTyIeHT AOKEH YMETh MPaBUIbHO
OTBETUTH HA BOIIPOCHI, BHIMOJIHUTH 33/IaHHUS.

4.2. Onucanue npouyedyp nposedenus NPOMeHCynmouHoll ammecmayuu

CoNoOA~WNE

40.

3auem
Bonpocel K 3auery (7 cemecTp)

What Is a Project? Trends in Project Management
Project Management vs. General Management

What Is Managed? The Three Goals of a Project

The Life Cycles of Projects

Selecting Projects to Meet Organizational Objectives
Confronting Uncertainty—the Management of Risk
The Project Portfolio Process

The Project Manager’s Roles

The Project Manager’s Responsibilities to the Project

. Selection of a Project Manager

. Project Management as a Profession

. Fitting Projects Into the Parent Organization

. The Project Team

. The Contents of a Project Plan

. The Planning Process—Overview

. The Planning Process—Nuts and Bolts

. More on the Work Breakdown Structure and Other Aids
. Multidisciplinary Teams—Balancing Pleasure and Pain
. Methods of Budgeting

. Cost Estimating

. Improving Cost Estimates

. Budget Uncertainty and Risk Management

. Project Uncertainty and Risk Management

. Simulation in risk management

. The Gantt Chart

. Expediting a Project

. Resource Loading

. Resource Leveling

. Allocating Scarce Resources to Projects

. Allocating Scarce Resources to Several Projects

. Goldratt’s Critical Chain

. The Plan-Monitor-Control Cycle

. Data Collection and Reporting

. Earned Value

. Project Control

. Designing the Control System

. Scope Creep and Change Control

. Evaluation: Evaluation Criteria and Measurement

. Project Auditing: The Audit Process, the Audit Report

Project Termination
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Hlxana

Kpumepuu oyenueanus

OYEHUBAHUS
[TonmHOCTBIO packpeiTa noctaBiaeHHas TeMa. CTyeHT cBOOOIHO
OpPUEHTHPYETCS B TEKCTE U CIIOCOOEH JaTh OTBET Ha 33aHHBIN
IpenojaBaTeseM BOIPOC OTHOCUTEIBHO H3YUYEHHOT0 MaTepuana .

«3a4meHo» Tema packpsita He MeHee yeM Ha 70%. JlomyckaroTcs He3HaYUTEIbHbIC

ONNyHICHU MaTepuaa.

Tema packpsiTa yacTU4HO (He MeHee ueM Ha 50%). [lonyckatorcs
HE3HAYMTEJILHBIC ONYIICHHS MaTepuaa.

«HE 3a4meHo»

Tema HepackpbITa 1/ UK KOJIMYECTBO HEPACKPBITHIX acreKToB 50 %..
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